In addition to course embedded assessments, the School Counseling Program engages in the following ways of assessing the performance and preparedness of its candidates.
· Follow-up Survey
· Site Supervisor Survey 
· Principal / Employer Survey
Follow-up Surveys 
Two years following a candidate’s completion of the program, a follow-up survey is administered. This is an attempt to collect data on the candidate’s perception of the program…post-graduation.  Upon exiting the programming, candidates are often optimistic concerning their ability to enter the field at a high skill level. Although, we hope this is the case, we are aware that upon entering into the work force as an employee as opposed to an intern, the experience may greatly differ. The follow-up survey allows program faculty to analyze areas in which candidates need improvement upon entering a career in school counseling.
Site Supervisor Surveys
Candidates are assessed on their performance as they work within a school environment. Items are aligned with CACREP standards. The current school counselor, who is often a graduate of the program as well, assesses the current candidate on their knowledge, skills, and dispositions of the school counseling profession.   
Principal / Employer Survey
[bookmark: _GoBack]The large majority of our candidates are placed as school counselors; however there are some who seek employment in other areas. Regardless, either the principal of the school, or the employer is asked to evaluate candidate’s performance. This assessment, like the follow-up survey, is administered after the candidate has become established in the position. Data is collected two to three years after graduation allowing for more accuracy regarding the candidates’ success in all areas. 

 



