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INTRODUCTION AND BACKGROUND

McNeese State University is accredited by The Commission on Colleges of the Southern
Assaociation of Colleges and Schools (SACS/COC), the regional body for the accreditation of
higher education institutions in the Southern states that award associate, baccaul aureate,

master’s, or doctoral degrees. Regional accreditation determines the eligibility for Title IV
funds. McNeese was first admitted to the Southern Association of Colleges and Schoolsin 1954.
Since that time, McNeese State University has undergone reaffirmation of accreditation on a ten
year cycle. The last self-study leading to reaffirmation was completed in 1996. McNeese will be
reaffirming its accreditation during the spring of 2007.

In reaffirming accreditation, The Commission on Colleges signifies that a university has fulfilled
its mission as a higher education institute and that adequate resources, programs, and services are
available to support and sustain that mission. In addition, accreditation demonstrates that a
university has clearly stated learning outcomes that are congruent to the degrees offered,
supportive of the mission, and assessed for performance. Universities accredited by The
Commission on Colleges are reviewed by peer institutions as aform of self-regulation. The
review is not of a competitive nature. Instead, each ingtitution stands alone on its own merits.

The result of reaffirmation by SACS/COC is the understanding that McNeese is ingtitutionally
effective in its ability to provide programs and services that support its higher education mission.
In turn, by accepting the reaffirmed status, McNeese makes a commitment to SACS/COC and its
peer institutions that it is committed to the principles and philosophy of accreditation.



PRINCIPLES OF ACCRREDITATION: FOUNDATIONS
FOR QUALITY ENHANCEMENT

SACS/COC evaluates an institution and determines accreditation status based on the following:

= Compliance with the Principles of Accreditation, defined as integrity and commitment to
quality enhancement.

= Compliance with the Core Requirements.

= Compliance with the Comprehensive Standards.

= Compliance with additional Federal Requirements.

Core Reguirements

Institutions seeking accreditation must comply with each Core Requirement as specified in the
Principles of Accreditation. Universities report compliance, partial compliance, or nort
compliance. Instances of partial or non-compliance must include a plan to bring the institution
into compliance. One of the core requirements that must be met for reaffirmation is Requirement
2.12, the Quality Enhancement Plan (QEP). The institution must develop a QEP which focuses
on student learning and which incorporates campus-wide ongoing assessment and planning.

Comprehensive Standards

The Comprehensive Standards address the ingtitutional mission, governance and institutional
effectiveness, program, and resources. Universities respond to Comprehensive Standards by
confirming compliance, partial compliance, or non-compliance and detail plans to bring partial
or nortcompliance standards into compliance.

Federal Requirements

Accredited institutions demonstrate to the public that they are eligible to receive Title IV funds
as authorized in the 1998 Higher Education Amendmentsand other federal programs. The same
requirements for documenting compliance, partial compliance, or norn-compliance are required
when addressing federal requirements.



THE REAFFIRMATION PROCESS

An off-site peer review of an institution’s compliance with the Core Requirements,
Comprehensive Standards, and Federal Requirements is conducted in the fall semester prior to
the reaffirmation year. Asa Class of 2007 candidate, McNeese's Compliance Certification is
due September 6, 2006, for off-site review. The review team consists of a chair and
approximately eight evaluators who review narratives and documentation provided by each
institution. Generally, off-site review teams evaluate similar groups of institutions that operate
under similar governance structures and that offer comparable degrees. The off-site review team
prepares a report for each ingtitution and forwards it to the ontsite review team and the
ingtitution The off-site review team makes recommendations for the on-site committee's use.

An on-site review committee will come to McNeese for approximately three days between the
months of January and April 2005. The onsite team’s primary purpose is to assess the QEP and
to investigate issues of partial or non-compliance as detailed in the off-site review team report.

McNeese will have the opportunity to address partial or non-compliance issues during the time
between the off-site review and the onsite visit in a document called “ The Focused Report.”
The Focused Report will be given to the on-site team prior to their arrival at the university. The
on-site review team will prepare a report for SACS/COC regarding the institution's compliance
with the Core Requirements, Comprehensive Standards, and Federal Regulations. In addition to
meeting compliance requirements, each institution must also submit an acceptable QEP.



COMMITTEE APPOINTMENTS

The University President has appointed four teams to facilitate assessment and the reaffirmation
of accreditation process. the Leadership Team; the Compliance Review Steering Committee; the
Quality Enhancement Plan (QEP) Steering Committee; and the McNeese Assessment Team
(MAT).

The SACS Leadership Team coordinates and manages the reaffirmation process and
development of the Quality Enhancement Plan. The Leadership Teamwill serve throughout the
reaffirmation process and post-reaffirmation implementing the QEP. The Leadership Team
consists of the following members:

0. Dr. Robert Hebert, Chair, McNeese State University President;

0. Dr. Jeanne Daboval, Co-Chair, Provost and Vice President of Academic Affairs,

0. Marianne Hartman, Director of Reaffirmation and Liaison to SACS, Director of
Institutional Effectiveness;

0. Kay Dougay, Director of Institutional Research;

0. Mike Graham, Chief Information Technology Officer, Coordinator of Reaffirmation

Accreditation;
0. Dr. DelmaMcL eod-Porter, Editor and Faculty Liaison Associate Professor of
Languages.

0. Eddie Mecte, Vice President of Business Affairs. Mr. Meche is responsible for ensuring
the legidative audit is completed by fall 2006.

The Leadership Team letter of appointment, dated January 3, 2005, may be found at:
http://www.mcneese.edu/assessment/sacs pdf s/l eadershi pteamappoi ntmentl etter. pdf

The QEP Steering Committee letter of appointment, dated February 22, 2005, may be found at:
http://www.mcneese.edu/assessment/sacs pdfs/gep steering committee appointment |etter.pdf
The Compliance Review Steering Committee letter of appointment, dated March 4, 2005, may
be found at:

http://www.mcneese.edu/assessment/sacs pdfs/comp steering committee appointment letter.p
df

The MAT letter of appointment, dated March 10, 2005, may be found at:
http://www.mcnheese.edu/assessment/sacs pdfs/matl etter.pdf




LEADERSHIP TEAM DUTIES

The Leadership Team will coordinate and manage the compliance reaffirmation process and
develop the structure and timelines for ensuring the timely completion of Reaffirmation and the
Quality Enhancement Plan (QEP). The SACS/COC Principles of Accreditation: Foundations
for Quality Enhancement (First Edition, December 2001) serves as the guidebook for
reaffirmation. The Leadership Team will select steering committee members for Compliance
and for QEP. Steering Committee members are encouraged to ask others to serve on
subcommittees.

The Leadership Team will assist in the interpretation of core requirements, comprehensive
standards, and federa regulations, when necessary. The Leadership Team meets on average, bi-
monthly in the President’ s Conference Room.

The Leadership Team will evaluate compliance reports and make the final recommendation for
the Quality Enhancement Plan The QEP is governed by three criteria: it must fall within the
boundaries of university resources; it must be measurable; and it must be achievable. The
Leadership Team will select a SACS-approved reviewer for the QEP. If necessary, the
Leadership Team will develop the Focused Report to address partial or non-compliance issues as
cited by the Off-Site Peer Review Committee.

Chair, Reaffirmation of Accreditation

= |dentifies the primary shareholders for the University.

= Ensures the integrity of the internal review process and the accuracy of the Compliance
Certification.

» Facilitates structuring the internal review process, selecting steering committee members,
and setting timelines for action.

= Generates alist of possible QEP focus areas or goals based on the assessment data
provided.

= Ensures that the university community’s input regarding QEP topics is considered when
making the final selection.

=  Workswith Co-Chair of Reaffirmation on final QEP topic selection.

= Ensures that the University community is engaged in the compliance process and is kept
abreast of the progress of the review.

= Signsfina documents, with Director of Reaffirmation Accreditation, for submission to
COC.

= Actsasthe fina authority for QEP budget and line items.

= Ensuresthat McNeese maintains on-going compliance with the Principles of
Accreditation and The Commission standards, policies, and procedures following
reaffirmation.




Co-Chair Reaffirmation of Accreditation

Presentsalist of potential QEP topics to Leadership Team.

Works with Chair of Reaffirmation on final QEP topic selection.

Reviews “partial” or “non-compliance” standards and determines a plan of action.
Demonstrates institutional effectiveness through compliance documents and the QEP.
Serves as final authority on issues related to faculty credentialing.

Provides guidance to the Leadership Team regarding standards related to planning and
evaluation.

Guides QEP steering committee toward the development of a plan that meets budget
requirements, maintains quality, sets realistic goals, and provides measurable results.
Secures outside reviewer to ensure success of compliance audit final draft.

Director of Reaffirmation Accreditation/Liaison to SACS

Serves as point-of-contact for University community in relation to compliance
reaffirmation and QEP.

Serves as point-of-contact for Leadership Team in relation to compliance review and
QEP status.

Serves as liaison to SACS for compliance reaffirmation and all related issues.

Serves as lead trainer for orientation on assessment, compliance review, and the QEP.
Sets up repository for documentation and information related to reaffirmation and the
QEP.

Reviews final draft of compliance audit to ensure links are appropriate and successful.
Submits Certification of Compliance document to Leadership Team for approval.
Co-signs final documents with Chair of Reaffirmationfor submission to COC.
Facilitates on-site review team visit.

Ensuresthe timely submission of annual institutional profiles and other reports as
requested by the Commission.

Director of Institutional Research/Data Liaison

Works with academic units, department heads, administrative units, and support services
to ensure assessment measures, both quantitative and qualitative, are included in the
Master Plan and incorporated appropriately in the QEP.

Serves asresource for university members seeking assistance with assessment
instruments and measures.

Works with the QEP steering committee to ensure that topic discussion includes
consideration of the availability of adequate data.

Tabulates QEP topic submissions from e-mail, web, orientation, mail, or alternative
methods. Submits top four topics to Leadership Team.

Serves as aresource for university members seeking data measurement.

Keeps Leadership Team abreast of issues related to institutional research.

Assists with on-site review team visit.



Chief Information Technology Officer/Technology Liaison

Serves as the link between Leadership Team and steering committees for reaffirmation
and QEP with regard to technology.

Facilitates all information related to assessment, institutional effectiveness, reaffirmation
compliance, and QEP placed on web.

Develops the web-tool, working with the I'T group, to assess compliance with core
regquirements, comprehensive standards, and federal regulations.

Establishes arepository for compliance audit narrative and supporting evidence and links.
Serves as help-desk for issues related to linking compliance audit to appropriate
supporting evidence.

Guides the QEP steering committee in tying selected topic to appropriate technology.

Coordinator, Reaffirmation of Accreditation/Editor and Faculty Advisor

Serves as Editor of final compliance certification.

Serves as Editor of final QEP.

Serves as communication link between Leadership Team and all faculty.

Apprises Leadership Team of information that needs to be disseminated to all faculty
(adjunct, part-time, full-time, visiting lecturers).

Advises Leadership Team, Compliance Reaffirmation Steering Committee, and QEP
Steering Committee on the most appropriate means of communicating to faculty.
Acts as liaison on issues between Leadership Team and faculty.



LEADERSHIP TEAM ROSTER

Chair, Reaffirmation of Accreditation
Dr. Robert Hebert

President

McNeese State University

Box 93300

Lake Charles, LA 70609

Telephone: (337) 475-5556

Fax: (337) 475-5012

E-mail: rhebert@mcneese.edu

Co-Chair Reaffirmation of Accreditation

Dr. Jeanne Daboval

Provost and Vice President of Academic Affairs
McNeese State University

Box 93220

Lake Charles, LA 70609

Telephone: (337) 475-5508

Fax: (337) 475-5511

E-mail: jdaboval @mcneese.edu

Director of Reaffirmation Accreditation/Liaison to SACS
Marianne Hartman

Director of Institutional Effectiveness

McNeese State University

Box 91540

Lake Charles, LA 70609

Telephone: (337) 475-5512

Fax: (337) 475-5511

E-mail: mhartman@mcneese.edu

Director of Institutional Resear ch/Data Liaison
Kay Dougay

Director of Institutional Research

McNeese State University

Box 92215

Lake Charles, LA 70609

Telephone: (337) 475-5509

Fax: (337) 475-5076

E-mail: kdougay @mcneese.edu




Chief Information Technology Officer/Technology Liaison
Michael Graham

Chief Information Technology Officer

McNeese State University

Box 93055

Lake Charles, LA 70609

Telephone: (337) 475-5523

Fax: (337) 475-5012

E-mail: mgraham@mcneese.edu

Coordinator, Reaffirmation of Accreditation/Editor and Faculty Liaison
Dr. Delma McL eod-Porter

Associate Professor, Department of English and Foreign Languages
McNeese State University

Box 92655

Lake Charles, LA 70609

Telephone: (337) 475-5337

Fax: (337) 475-5327

E-mail: dporter@mcneese.edu




COMPLIANCE REVIEW STEERING COMMITTEE DUTIES

SACS/COC requires that McNeese State University complete a Compliance Certification report
due September 6, 2006, for review by an off-site committee prior to the on-site visit in spring
2007. In order to complete the Compliance Certification, McNeese must show evidence of
support for each of the Core Requirements (15), Comprehensive Standards (57), and Federal
Requirements (8).

Conducting the Compliance Review

The process for conducting the Compliance Review is outlined below:

Committee members should begin by carefully interpreting the Core Requirements and
Comprehensive Standards in order to understand each aspect and what information and data
must be assembled to document compliance. Institutions may be found to be compliant, partially
compliant, or non-compliant. These designations are defined below:

Compliance — The institution adequately meets the requirement or standard and supports this
judgment in a narrative response supported by documentation.

Partial Compliance — The ingtitution meets some but not all aspects of the requirement or
standard and supports this judgment in a narrative response supported by documentation The
narrative response addresses issues of partial compliance by providing an explanation for the
partial norcompliance submitting a detailed action plan for bringing the institution into
compliance. The action plan includes alist of documents supporting compliance and establishes
atimeline for completing the plan.

Non-Compliance — The institution does not meet the requirement or standard and provides a
thorough explanation for its non-compliance and a detailed action plan for bringing the
ingtitution into compliance. The action plan includes alist of documents supporting compliance
and establishes atimeline for completing the plan.

In fulfilling the Core Requirements and Comprehensive Standards, the University demonstrates
that all programs and services support the institution’s mission, that personnel are qualified, and
that programs and services are effective and meet the requirements of accrediting agencies.

Documenting Compliance

In order to document compliance, committee members should follow the process outlined below:

1. Develop an understanding of what documentation is needed to demonstrate compliance
with each Core Requirement and Comprehensive Standard.

2. Collect and review all available records, documents, databases, policy manuals,
curriculum documentation, assessment records, committee minutes, board of trustee
minutes, planning documents, reports to external audiences, case studies, and other
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sources of information relevant to ng compliance with the Core Requirements and
Comprehensive Standards.

Sources of evidence may include:

College catal og.

Organizational chart.

Bylaws of the governing board.

Description of institutional effectiveness methods and results.

Evaluation and documents addressing student achievement.

Faculty files containing credentials deroting qualifications.

Faculty handbook.

Documentation that describes the library holdings and services as well as other learning
resources, services, and facilities available to students, including el ectronic access to
information.

Description of off-campus/distance learning programs and faculty, staff, and learning
resources to support them.

Documentation of all consortium memberships and other inter- institutional agreements
for providing instruction or sharing resources.

Student handbook.

Financial audits, management letters, financial aid audits for the current and recent fiscal
years, and any other relevant financial statements.

During the survey of available documents, the institution should identify areas where
evidence may be insufficient to demonstrate compliance and devel op strategies to address
these gaps.

Presenting Documentation

In presenting documentation, committee members should determine what constitutes
sufficient evidence of compliance. A more complex requirement or standard may require
multiple sources of documentation. For example, in reviewing Core Requirement 2.5, the
institution should look for a pattern of evidence to support compliance. A “pattern of
evidence’ is a set of multiple measures/indicators that exhibit coherence and a unifying
theme. A pattern of evidence to support this requirement might be found in:

Strategic planning.

Resource allocation based on planning and setting priorities.

Public accountability reports.

Systematic, mission-driven, institution-wide evaluation and the use of the results for
continuous improvement.

11



Examples of separate measures/indicators that may be combined to produce a pattern of evidence
to support compliance include the following:

= Trend data

=  Survey data

=  Benchmarking

= Student satisfactionindices

= National norms of student learning outcomes results
= Major field test scores

= Licensure/certification rates

* Program accreditation results

= Program peer review results

= Focus group findings

The narrative and documentation should make a convincing enough case to allow the Off-Site
Review Committee to determine compliance with many of the requirements and standards
without having to review al the actual documents.

Evauating the Evidence

Evidence should be coherent and focused to demonstrate compliance. Evidence should have the
following characteristics:

= Réiability - The evidence can be consistently interpreted.

= Current — The information supports an assessment of the current status of the institution.

= Verifiable— The meaning assigned to the evidence can be corroborated, and the
information can be replicated.

= Coherent — The evidence is orderly, logical, and consistent with other patterns of
evidence presented.

= Objective— The evidence is based on observable data and information.

» Reevant — The evidence directly addresses the requirement or standard under
consideration and should provide the basis for the institution’ s actions designed to
achieve compliance.

» Representative — Evidence must reflect alarger body of evidence and not an isolated
case.

Evidence should also entail interpretation and reflection; those responsible for submitting the
evidence should have thought about its meaning and be able to interpret it appropriately to
support a conclusion. It should represent a combination of trend and “snapshot” data and draw
from multiple indicators.

It is the responsibility of the institution to demonstrate compliance. It is the responsibility of
peer reviewers to determine whether the institution has sufficiently demonstrated compliance.

12



COMPLIANCE REVIEW STEERING COMMITTEE ROSTER

Ralynn Castete

Director of Scholarships and Testing
McNeese State University

Box 92575

Lake Charles, LA 70609

Telephone: (337) 475-5140

Email: rcastete@mcneese.edu

Dorothy Ortego

Assistant Professor

McNeese State University
Box 91780

Lake Charles, LA 70609
Telephone: (337) 475-5844
Email: dortego@mcneese.edu

Dr. Wayne Fetter

Dean, College of Education
McNeese State University
Box 92300

Lake Charles, LA 70609
Telephone: (337) 475-5953
Email: wfetter@mcneese.edu

Dr. Rosemary Gray

VP of Special Services and Equity
McNeese State University

Box 93248

Lake Charles, LA 70609
Telephone: (337) 475-5428
Email: rgray@mcneese.edu

Dr. GeorgeMead

Interim Dean, Graduate School and Dean, College of Science
McNeese State University

Box 92255

Lake Charles, La 70609

Telephone: (337) 475-5785

Email: mead@mcneese.edu
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Eddie Meche

Vice President of Business Affairs
McNeese State University

Box 93295

Lake Charles, LA 70609
Telephone: (337) 475-5501
Email: emeche@mcneese.edu

Toby Osburn, Chair

Dean of Student Services
McNeese State University
Box 92535

Lake Charles, LA 70609
Telephone: (337) 475-5607
Email: tosburn@mcneese.edu

Joyce Patter son

Director of Alumni Center
McNeese State University

Box 90775

Lake Charles, LA 70609
Telephone: (337) 475-5232
Email: joyce@mcneeseal umni.edu

Vic Stelly

Community Liaison
McNeese State University
2375 Fawn Ridge

Lake Charles, LA 70611
Telephone: (337) 855-7955

Dr. Peggy Wolfe

Dean, College of Nursing
McNeese State University
Box 90415

Lake Charles, LA 70609
Telephone: (337) 475-5820
Email: pwolfe@mcneese.edu

Janet Woolman

Reference Librarian

McNeese State University

Box 91445

Lake Charles, LA 70609
Telephone: (337) 475-5546
Email: jwoolman@mcneese.edu
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QEP STEERING COMMITTEE DUTIES

The QEP Steering Committee will researchtopics for the Quality Enhancement Planand
recommend strategies for successful implementation of the plan Based on the final topic
selected by the Leadership Team, the Committee will determine how the topic, which must be
focused on student learning, will be integrated across the campus. Members will research other
institutions for ideas and samples of QEP topics. The team will facilitate focus groups
comprised of faculty, staff, students, and outside constituents.

The Team will meet monthly or as called by The Leadership Team. Responsibilities include
conducting the data research, assessing university resources (physical, financial, human),
formulating the narrative, gathering the supporting evidence, publicizing the QEP activities,
documenting the process, and serving as community educators. The QEP Steering Committee
will ensure that the plan is measurable and measured for a minimum of five years from the date
of implementation.
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QUALITY ENHANCEMENT PLAN (QEP) STEERING COMMITTEE ROSTER

Donna Addkison

President/CEO

Chamber of Commerce

120 W. Pujo St.

Lake Charles, LA 70601

Telephone: (337) 433-3632

E-mail: daddkison@chamberswla.org

Darren Alcock

Assistant Professor

McNeese State University

Box 92340

Lake Charles, LA 70609
Tdephone: (337) 475-5762
E-mail: dalcock@mcneese.edu

Dr. Brenda Birkett

Dean, College of Business
McNeese State University

Box 92140

Lake Charles, LA 70609
Telephone: (337) 475-5514
E-mail: bbirkett@mcneese.edu

Roxie Boxie

Cost Systems Coordinator
PPG Industries

1409 Mitchell St.

Lake Charles, LA 70607
Telephone: (337) 478-7423
E-mail: rboxie@ppg.com

Jerome Cummings

Distance Education Librarian
McNeese State University

Box 91445

Lake Charles, LA 70609
Telephone: (337) 475-5726
E-mail: jcumming@mcneese.edu
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Michael Duff (served Spring 2005)
SGA President

McNeese State University

Box 92815

Lake Charles, LA 70609
Telephone: (337) 475-5686

Email: sgapresident@mcneese.edu

Dr. Carroll Karkalits

Dean, College of Engineering
McNeese State University

Box 91860

Lake Charles, LA 70609
Tdephone: (337) 475-5876
E-mail: ckarkal @mcneese.edu

Bridget Martin (ex officio)
Compliance Coordinator
McNeese State University

Box 91535

Lake Charles, LA 70609
Telephone: (337) 475-5296
E-mail: bmartin@mcneese.edu

Eddie Meche

Vice President of Business Affairs
McNeese State University

Box 93295

Lake Charles, LA 70609
Telephone: (337) 475-5501
emeche@mcneese.edu

Dr. Ray Miles, Chair

Dean, College of Liberal Arts
McNeese State University
Box 92260

Lake Charles, La 70609
Telephone: (337) 475-5192
E-mail: rmiles@mcneese.edu
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Toby Osburn

Dean of Student Services
McNeese State University

Box 92535

Lake Charles, LA 70609
Telephone: (337) 475-5607
E-mail: tosburn@mcneese.edu

Peter Rudholm (served 2/22/05-Summer ’ 05)
Graduate Student Representative

McNeese State University

625 Moss St

Lake Charles, LA 70601

Telephone: (337) 764-7342

E-mail: peter@rudholm.com

Vic Stelly

Community Liaison
McNeese State University
2375 Fawn Ridge

Lake Charles, LA 70611
Telephone: (337) 855-7955
E-mail: (not available)

Shellye Taylor

Academic Counselor/Student Athletes
McNeese State University

Box 92512

Lake Charles, LA 70609

Telephone: (337) 475-5537

E-mail: staylor@mcneese.edu

Jimmy Trahan (Began service 6/7/05)
Graduate Student Representative
McNeese State University

445 Goos Ferry Road

Lake Charles, LA 70611

Telephone: (337) 855-2800

E-mail: jimmyftrahan@yahoo.com
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Mallory Wall (Began service May 2005)
SGA President

McNeese State University

Box 92815

Lake Charles, LA 70609

Telephone: (337) 475-5686

E-mail: sgapresident@mcneese.edu
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M CNEESE ASSESSMENT TEAM DUTIES

The McNeese Assessment Team (MAT) was established in an effort to assist academic and non
academic units in understanding the concept of assessment, incorporating assessment
methodologies into learning outcomes and objectives, and planning for continuous improvement.
The MAT will be responsible for reviewing and evaluating individual Master Plans/Progress
Reports to ensure that assessment and continuous improvement are key components of each
program or unit.

The purpose of the MAT isto assist administrative units and academic programs with the
assessment process by providing educationand support and to serve as reviewers to the 2005
Master Plan/Progress Report. Core Requirement 2.5 states that “[t] he institution engagesin
ongoing, integrated, and institutionwide researchbased planning and evaluation processes that
incorporate a systematic review of programs and services that (a) results in continuing
improvement, and (b) demonstrates that the institution is effectively accomplishing its mission.”
Comprehensive Standard 3.1.1 states that “[t]he institution identifies expected outcomes for its
educational programs and its administrative and educational support services, assesses whether it
achieves these outcomes; and provides evidence of improvement based on analysis of those
results.” Given these mandates, it is imperative that McNeese continue to strengthen assessment
in areas where it is already being conducted and to introduce assessment in areas that have not
previously evaluated performance. MAT will work toward a campus-wide compliance with
these mandates.

MAT Duties

The MAT isresponsible for the following:
Setting policies and procedures to increase ingtitutional effectiveness and to incorporate
assessment and continuous improvement across al units.
Educating and training academic and nortacademic units in the concept of assessment,
the incorporation of assessment, and the evaluation of assessment results.
Reviewing individual Master Plans/Progress Reports to ensure that assessment and
continuous improvement are key components of the plan.
Recommending Master Plan/Progress Report approval or revisions, as needed.
Guiding units in improving assessment processes as needed.
Serving as consultants and advisors to increase the ingtitutional effectiveness efforts of
the University.
Posting educational materials, assessment links, and other helpful information on the
www.mcneese.edu/assessment website.
Setting deadlines for submission of drafts and final documents.
Researching assessment and continuous improvement methodol ogies, workshop
opportunities, and best practices in higher education.
Disseminating information to academic and non-academic units.
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Kathie Bordelon
Library

MSU

Box 91445

Lake Charles, LA 70609
(337) 475-5734
bordelon@mcneese.edu

Kay Dougay
Institutional Research
MSU

Box 92215

Lake Charles, L A70609
(337) 475-5509
kdougay @mcneese.edu

Dr. Gharana Guru
College of Business
MSU

Box 92135

Lake Charles, LA 70609
(337) 475-5565
kgharana@mcneese.edu

Dr. Keegan Lgeune, C
College of Liberal Arts
MSU

Box 92655

Lake Charles, LA 70609
(337) 475-5312
cleleune@mcneese.edu

OliviaMacon

Student Affairs

MSU

Box 92535

Lake Charles, LA 70609
(337) 475-5706
omacon@mcneese.edu

MCNEESE ASSESSMENT TEAM ROSTER

hair

21



Mrs. Becky Riley
College of Nursing
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EDITOR DUTIES

The Editor is responsible for producing the final Compliance Certification document and
presenting the evidence submitted by the Compliance Review Steering Committee in a cohesive
manner. In addition, the Editor composes the final QEP Report based on the materials submitted
by the QEP Steering Committee. Asamember of the Leadership Team, the Editor attends all
Compliance Review Steering Committee and QEP Steering Committee meetings. The Editor
will also attend college meetings, student focus groups, round-table discussions, and other
meetings that might prove valuable in establishing compliance, incorporating assessment, and
developing the QEP.

The Editor monitors the FUSION website, along with the Director of Reaffirmation, periodically
to determine progress of Compliance Review document. The Editor sets the writing and editorial
guidelines for formatting the compliance review and the QEP and informs steering committee
members of writing conventions.

The Editor records attendance and takes minutes at the L eadership Team meetings, Compliance
Review Steering Committee meetings, and the QEP Steering Committee meetings. The minutes
are submitted to the Director of Reaffirmation of Accreditation for distribution to committee
members, post on the MSU website, and archive.
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COMMITTEE CHAIR DUTIES

Committee chairs provide leadership, serve as resources, approve meeting agendas, monitor
workflow, and assign responsibilities. The Director of Reaffirmation of Accreditation serves as
a support for the committee chair and facilitates meetings to include notifying committees of
upcoming meetings, securing meeting locations, addressing logistical issues such as technology,
and archiving all documents.
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FUSION

Each committee member working on compliance certificationwill be issued a user name and a
password to access FUSION (Facilitating University SACS Informational Online Navigation).
FUSION is the electronic resource designed by the Reaffirmation Technology Team for
electronic submission of the compliance certificationdocuments.

FUSION may be accessed in the following ways:

First Method -
1 Go to the McNeese home page and type in the word FUSION in the web address line.
2. A security aert screen will pop up. Click “yes.”

3. You will then see “MSU Sentinel Wiki.” Type in your user name and password.
(Please retain this information in a secure place where you can easily access it).

Alternative Method —
1. Go to any computer and link to internet.
2. Typethefollowing URL:
https://sentinel.mcneese.edu/twiki/bin/view/Fusion/\WWebHome
3. A security alert screen will pop up. Click “yes.”
4. You will then see “MSU Sentinel Wiki.” Typein your user name and password. (Please
retain this information in a secure place where you can easily access it).

Once you get to the website, you will see:
Section 1. Core Requirements

Section 2. Comprehensive Standards
Section 3: Federal Requirements

Steps to Input Compliance Narrative and Documents

1 Click on the Core Requirement (CR), Comprehensive Standard (CS), or Federd
Regulation (FR) you have been assigned. Each requirement, standard, and regulation
is preceded by a numerical code provided by SACS. It isimperative that any
documentation you submit be clearly marked with the requirement, standard, or
regulation code that it pertains to.

Click “Kupu Edit” (in grey print at the top of the page).

3. Insert Key Contact name. The key contact is the primary facilitator for the narrative
and supporting evidence related to the assigned requirement or standard. If the
assignment can be handled quickly by one person, committee members are not
necessary. However, in most cases, the requirement or standard will require more
than one committee member to complete the task. Committee chairs are encouraged
to recruit participants, however, committee chairs are responsible for the fina
product.

4, Insert Committee Member(s) name(s).

N
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5. Insert narrative. The Key Contact will have ultimate responsibility for submitting the
narrative. The narrative should explain how the University complies with the
standard or requirement and be supported with appropriate documents.

0. Insert supporting evidence. Committee members will insert supporting evidence that
demonstrates compliance with the requirement, standard, or regulation in Column 3.
It will be the responsibility of the Key Contact to ensure that information is accurate,
concise, and direct. If the source of the evidence is web-based, the reference should
include, at a minimum the following:

Document title.

Document web address (if applicable).
Document date (if pertinert).
Document page number (if applicable).

The most effective method for including evidence isto access the document in its
entirety and then note the relevant page and reference or highlight the relevant
section If the source of the evidence is a paper copy, a clear, legible copy should be
provided to the Key Contact for approva prior to submission. The identifying code
for the requirement, standard, or regulation should be applied to the paper copy.
(Paper documents will be scanned and uploaded to FUSION when document is
prepared in its fina form.).

0. Click on “save” (the diskette iconlocated on the taskbar). Y ou can save and close
FUSION at any timein the process. Be sure to save or work will be lost.

FUSION is designed to identify each person that accesses and/or edits documents that have been
uploaded. The Key Contact should review, consolidate, and proof all information asit is entered
to ensure that sections are adequately developed and supported.

The Editor will edit documents when notified that committee members have completed their
assignments to the satisfaction of the Key Contacts. The Editor may contact committee members
and Key Contacts for additional information during the final edit.

Help Desk
Contact Marianne Hartman, Director of SACS Reaffirmation with questions about individual

standards, documentation, or the process for reaffirmation. Contact Michael Graham,
Information Technology, with questions about technology or FUSION.
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LISTSERVE

McNeese State University has established a ListServe for the Compliance Review Steering
Committee, the QEP Steering Committee, and the MAT. The ListServe allows members of each
team to discuss upcoming meetings or events, compliance issues, assessment research, and other
areas specific to each team.

Messages sent through ListServe are first directed to the ListServe moderator. Messages are
forwarded to all Listserve memberswhen appropriate. Other messages may be answered
privately and not submitted to Listserve members. Distribution is at the discretion of the
Listserve moderator.
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EDITORIAL GUIDELINES

Narrative reports should be both analytical and evaluative and reflect the principles of good
report writing: clarity, coherence, conciseness, and correctness.

CLARITY

0. Assume an audience of intelligent non-specialists. Whenever possible, avoid technical
jargon. If specialized vocabulary or acronyms are unavoidable, define the terms.

0. Strive for simplicity in sentence structure. Longer is not necessarily better.

0. Use concrete nouns and specific verbs. When you have the choice between averb and a
noun constructed from a verb, opt for the verb form: recommends rather than makes a
recommendation; facilitates rather than takes responsibility for the facilitationof . . ..

0. Avoidoverusing to be verbs: The Office of Basic Studies advises all incoming freshmen
rather than The Office of Basic Studiesis responsible for advising all incoming freshmen.

COHERENCE

1. Support al generalizations with factual evidence.

1. Avoid vague pronoun reference (e.g., this, it, they, which).

1. Combine short paragraphs about related issues. Divide excessively long paragraphs.
CONCISION

0. Combine short, choppy sentences to eliminate unnecessary words or repetition.

0. Delete any material that is not vital to communicate a particular point.

0. Eliminate deadwood expressions like due to the fact that, in a situation in which, or there
is a necessity for.

CORRECTNESS

0. The narratives should have the tone of an analytical report and should be written in third
person point of view exclusively.

0. Useastyle characterized by a straightforward, constructive tone, even in the discussion
of weaknesses and problems.

0. Avoid assigning blame for problems or weaknesses.

0. Review documents to ensure accuracy and relevance.
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WRITING GUIDELINES

1. Use Microsoft Word to prepare narratives and documents which may be cut and
pasted into FUSION.

1. Use Times New Roman, 12-point font.

1. Use MLA documentationstyle. Copies of the MLA Handbook for Writers of
Research Papers are available in the Campus Bookstore and in the Frazar Library. If
in doubt about proper citation and documentation styles, contact editor.

1. Useactive voice whenever possible: The President appointed twelve faculty
member s to the QEP Committees rather than Twel ve faculty members were appointed
to the QEP Committees.

1. Avoid sexist language.

1. Capitalize titles only when they refer to specific individuals. Be consistent when
using titles. Check current MSU Catalogand University organization chart to
determine appropriate titles.

1. Place commas and periods inside quotation marks, colons and semicolons outside.

1. Usepardle grammatical structuresin lists.

Check with Editor with questions regarding format and writing conventions.
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UNIVERSITY MISSION STATEMENT

McNeese State University, a selective admissions institution, provides education, research, and
service that support our core values of student success, academic excellence, fiscal

responsibility, and university-community alliances. The University’s fundamental educational
mission is to offer associate, baccalaureate, and specific graduate curricula distinguished by
academic excellence. The University engages in collaborative ventures to benefit industry and to
enhance economic development and cultural growth in this region and beyond.

The foundation for student success begins with faculty commitment to excellence in teaching,
research, and creative and scholarly activity. At McNeese State University, a member of the
University of Louisiana System, students cultivate skills for critical thinking and effective
expression and gain an understanding of the global community. The learning and socia
environment integrates discipline-specific knowledge with the values of lifelong learning, ethical
responsibility, and civic engagement.
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INSTITUTIONAL GOALS

CORE VALUE —STUDENT SUCCESS

Lo

g wn

Foster a climate that enhances student learning, focuses on retention, values advising,
and enriches the quality of campus-life.

Nurture an environment to support cultural diversity.

Present students opportunities for leadership.

Provide venues for learning to attract non-traditional students.

Provide an aesthetically-pleasing campus, functional facilities, and state-of-the-art
equipment.

CORE VALUE —ACADEMIC EXCELLENCE

Emphasize excellence in instruction.

Develop programs that are viable, innovative, and relevant to market needs.
Infuse a global outlook and ethical standards in course content and curriculum
devel opment.

Uphold the commitment to regiona and national program accreditation.
Encourage undergraduate and graduate research in appropriate disciplines.

CORE VALUE —FISCAL RESPONSIBILITY

Engage in continuous assessment, evaluation, and improvement.

Utilize the role of technology to increase the efficiency and effectiveness of campus
operations.

Garner outside funding sources to support the University mission.

Capitalize on efficient use of resources.

Support efforts to obtain federal funding.

COREVALUE —UNIVERSITY-COMMUNITY ALLIANCES

Support mutually beneficial university/community collaborations.

Strengthen economic devel opment through partnerships that provide technical
assistance and information transfer to business and industry.

Expand opportunities for the arts and humanities.

Retain certification and maintain competition in NCAA athletic programs.
Partner with educational agencies to improve the quality of life in our region.
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COMPLIANCE ASSIGNMENTS

Section 2: Core Req.

Section 3: Comprehensive
Standards(contd.)

Section 3: Comprehensive
Standards(contd.)

CR2.1 (T. Osburn)

CS3.2.12(G&A) (Dr. Gray)

CS3.7.3(F) (Dr. Fetter)

CR2.2 (T. Osburn)

CS3.2.13(G&A) (Dr. Gray)

CS3.7.4(F) (Dr. Fetter)

CR2.3(T. Osburn)

CS3.2.14G&A) (Dr. Gray)

CS3.7.5(F) (Dr. Fetter)

CR2.4 (T. Osburn, Dr. Wolfe)

INSTITUTIONAL
EFFECTIVENESS

LIBRARY & LEARN. RESOURCES

CR2.5 (Dr. Wolfe, R. Castette)

CS3.3.1(IE) (T. Osburn, Dr. Wolfe, R.
Castete, E. Meche)

CS3.8.1(RE) (Dr. Wolfe)

CR2.6 (T. Osburn)

EDUCATIONAL PROGRAMS

CS3.8.2(RE) (Dr. Wolfe)

CR2.7.1 (R. Castete)

CS3.4.1(EP) (Dr. Fetter, D. Ortego)

CS3.8.3(RE) (Dr. Wolfe)

CR2.7.2 (T. Osburn)

CS3.4.2(EP) (T. Osburn, R. Castete,
Dr. Wolfe, Dr. Mead)

STUDENT AFFAIRS & SERVICES

CR2.7.3 (Dr. Wolfe, R. Castete)

CS3.4.3(EP) (J. Woolman)

CS3.9.1(SA&S) (Dr. Gray)

CR2.7.4 (Mead)

CS3.4.4(EP) (J. Woolman)

CS3.9.2(SA&S) (Dr. Gray)

CR2.8 (T. Osburn)

CS3.4.5(EP) (Dr. Fetter, T. Osburn, J.
Woolman, Dr. Gray)

CS3.9.3(SA&S) (Dr. Gray)

CR2.9 (Dr. Gray)

CS3.4.6(EP) (Dr. Mead)

FINANCIAL & PHY SICAL
RESOURCES

CR2.10 (J. Patterson)

CS3.4.7(EP) (Dr. Mead)

CS3.10.1(F&PR) (R. Castete)

CR2.11 (R. Castete)

CS3.4.8(EP) (Dr. Woolman)

CS3.10.2(F&PR) (R. Cadete)

CR2.12 (QEP-on hold)

CS3.4.9(EP) (Dr. Fetter)

CS3.10.3(F&PR) (V. Stelly , J
Daboval)

Section 3: Comprehensive
Standards

CS3.4.10(EP) (J. Woolman)

CS3.10.4(F&PR) (J. Stubblefield)

INSTITUTIONAL MISSION

CS3.4.11(EP) (J. Patterson)

CS3.10.5(F&PR) (J. Stubblefield)

CS3.1.1(IM) (T. Osburn)

CS3.4.12(EP) (Dr. Fetter)

CS3.10.6(F&PR) (E. Meche)

GOVERNANCE &
ADMINISTRATION

CS3.4.13(EP) (J. Woolman)

CS3.10.7(F&PR) (E. Meche)

CS3.2.1(G&A) (T. Osburn)

CS3.4.14(EP) (J. Woolman)

Section 4: Fed. Req.

CS3.2.2(G&A) (T. Osburn)

ED PROGRAMS: UNDERGRAD

FR4.1 (Dr. Mead)

CS3.2.3(G&A) (Dr. Wolfe)

CS3.5.1(UP) (J. Woolman, R.
Castete)

FRA4.2 (T. Osburn)

CS32.4(G&A) (V. Stelly, J. Daboval)

CS3.5.2(UP) (Dr. Mead)

FR4.3 (R. Castete)

CS3.25(G&A) (T. Osburn)

ED: GRAD & POST -BACC.
PROFESSIONAL

FR4.4 (Dr. Mead)

CS3.2.6(G&A) (T. Osburn)

CS3.6.1(GP) (J. Wool man)

FR45 (E. Meche)

CS32.7(G&A) (V. Stelly, J. Daboval)

CS3.6.2(GP) (J. Woolman)

FRA4.6 (J. Patterson)
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CS3.2.8(G&A) (D. Ortego)

CS3.6.3(GP) (J. Woolman)

FRA.7 (T. Osburn)

CS32.9(G&A) (V. Stelly, J. Daboval)

FACULTY

FR4.8 (E. Meche)

CS3.2.10(G&A) (E. Meche)

CS3.7.1(F) (D. Ortego)

CS3.2.11(G&A) (V. Stelly)

CS3.7.2(F) (T. Osburn)
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M cNeese State University

Reaffirmation Timeline
(Updated 6/16/05)

September 16-17, 2004 Margaret Sullivan visits MSU as SACS consultant.

December 2004 Leadership Team named. FUSION website devel oped.
January 3, 2005 L eadership Team appointed.

Leadership Team determines committee assignments for QEP and Reaffirmation
Compliance. Mission Statement is reviewed by Academic Departments, Support
Services, and Administrative Units.

February 2005 Ingtitutional goas are reviewed and revised.
February 22, 2005 QEP Steering Committee appointed.

Spring 2005 SACS/QEP/Master Plan Orientation sessions held for administrative and support
units, Program Coordinators, Department Head Institute, Colleges, and
uncdlassified personnel.

March 4, 2005 Compliance Review Steering Committee appointed.

Mission Statement approved by Board of Supervisors. FUSION components are
determined. Assessment website and SACS website established. Legidative audit
for fy 2004-05 requested.

April 2005

May 1, 2005 Master Plans due.

Spring 2005 - Summer 2005 Leadership Team notifies Compliance Review Steering Committee and QEP
Steering Committee regarding assignments. Student Focus Groups held regarding
improvements to student learning.

Leadership Team members Hebert, Daboval, Hartman, & Porter, & the VP-
Business Affairs, Meche, attend orientation meeting in Atlanta.

Summer 2005 Master Plans reviewed by McNeese Assessment Team.

June 13, 2005




Summer 2005

Summer 2005

Review and revise al Handbooks & Organization Chart.

Compliance Review Steering Committee researches compliance issues, identifies
gaps, and begins input on FUSION.

August 17, 2005 Genera Faculty Meeting; QEP Topic Focus Narrowed.

Fall 2005

Fall 2005

Compliance Review Steering Committee submits compliance determination,
narrative, and evidence of support on-line via FUSION. Leadership Team reviews
responses and makes request for further clarification, as needed.

Fdl 2005 - Spring 2006

Fall 2005 - Fall 2006

Review and approve Master Plan and present to Board for approval. Post to Web.
Post revised handbooks and organization chart to web.

Begin sending compliance narrative to outside consultant (Margaret Sullivan) for
review.

Upload faculty roster. Ensure credentials are complete and thorough. Reguest
missing transcripts.

February 1, 2006 Draft of Compliance Review document given to Editor.

Spring 2006

March 2006

Resaffirmation and the QEP are introduced to Alumni Foundation, University
Foundation, Board Members, student body organizations, classified personnel and
other university constituents.

Send draft of entire Compliance Certification to outside reviewer (Margaret
Sullivan).

Compliance Certification due to SACS including audit reflecting July 2005-June
2006 fiscal year (with 2004 and 2005 information) to SACS.

October 20, 2006 Final day to submit 2006 audit information to off-site review committee.

November 6, 2005 MSU completes recommendations for QEP evaluator; submit to SACSin early
December.

November 6-9, 2006 Off-site Committee review conducted.
After November 20, 2006 Disclosure of findings from the Report of the Off-Site Review Committee.
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No later than 8 weeks prior on-stie  |Submission of names of individuals confirmed to serve as QEP reviewers.
review

December 2006-February 2007 Focused Report Due. Address partial or non-compliance, if applicable. If audit
not previously submitted, send with focused report.

January 2007 (6 wks. advance of on- |McNeese submits QEP to SACS.
stevisit)

January 22-April 20, 2005 On-Site Committee review conducted.

December 1-3, 2007 Review by Commission on Colleges.
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COMPLIANCE REVIEW REFERENCE GUIDE

WHO IS

T2 WHAT ISIT? WHERE ISIT?
Approved

Eggreig Qrcgd eZT elg Terms http://asa.regents.state.la.us/PP/Policies/2.11
Designations

FBQ(e)Sreitosf gggg)r\]/ael?oaggree http://asa.regents.state.l a.us/PP/Attachments/|
Article VII:

Board of Revenue &

Regents Finance--Higher http://www.regents.state.la.us/Board/articlevii-10.4.htm
Education LA
Partnership Fund
Article VII:

ﬁzgre?wfsf Ei?lvair::f-%u ality http://www.regents.state.|a.us/Board/articlevii.ntm
Trust Fund
Article VIII:
Education--

anreig creation, http://www.regents.state.la.us/Board/articleviii.htm

€9 membership,

vacancy, powers

FBQ(e)Sreitosf g?;ﬁ:;? onal http://www.regents.state.la.us/Board/regents _expire.htm

Eggreitosf gﬁ?ﬁgmo”""' http://asa regents.state.|a.us/PP/Policies/2.01
Definitions of

ggggg ggr‘:iefﬂ%;‘degf ' | htp/asaregents state lausPPIPolicies/2.15
Degrees
Delivery of

ﬁzgreig ?ﬁg S‘Sf 09"aMS | hitp://asa regents state.|aus/PP/Policies/2. 12
Learning

gggrec:]g (S;t(r)t\J/::etrSraence http://www.regents.state.la.us/Board/governance2.htm

Board of .

Regents Members http://www.regents.state.la.us/Board/regents.htm
Minimum

Board of Requirements for

Regents entry level into http://asa.regents.state.la.us/PP/Policies/2.18
college-level
Math or English

iggeig f\rfc?r;ﬂmon http://asa.regents.state.la.us/PP/Policies/2.13
Requestsfor

Eggreig Elei‘r’r'fn(;?i oo http://asa.regents state.la.us/PP/Policies/2.08
Programs
Review of

goare?]g Academic http://asa.regents.state.la.us/PP/Policies/2.06

9 Programs
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Review of

Board of Proposalsfor ) .
Regents New Academic http://asa.regents.state.la.us/PP/Policies/2.05
Programs
Statewide
Board of General . ici
Regents Education http://asa.regents.state.la.us/PP/Policies/2.16
Requirements
Board of Administrative
policies and http://www.regents.state.la.us/Admin/administrative policy_and_proced.htm
Regents
procedures
Board of Administrative
Regents salary policy http://www.regents.state.la.us/pdfs/Board/admin%20sal ary%20qgui de. pdf
guideline
Board of BOR members http://www.regents.state.la.us/Board/regents.htm
Regents
Board of Constitutional .
Regents Authority http://www.regents.state.la.us/Board/amendmen.htm
Data and
Board of pu_bllcal! ons, http://www.regents.state.la.us/Reports/datapub.htm
Regents articulation,
reporting
Board of Elect_r onic . http://elearn.regents.state.la.us/policies.htm
Regents learning policy
Ezggreig Facilities policy http://www.regents.state.la.us/pdfs/Finance/BOR%20Facil iti es%20Poli cy%202005. pdf
Board of F nange http://www.regents.state.la.us/Finance/fin_committee rpts.htm
Regents committee reports
Board of Formulafunding | http://www.regents.state.la.us/Finance/formula.htm
Regents
Board of . . ] ]
Minutes, archived | http://www.regents.state.la.us/Board/minutes.htm
Regents
Board of Planning,
R research, and http://www.regents.state.la.us/Planning/prphome.htm
egents
performance
Board of Policies & http://asa.regents.state.la.us/PP
Regents Procedures
Board of Policy for state
R fund usage in http://www.regents.state.la.us/pdfs/Finance/policies. pdf
egents X
athletic programs
Board of Policy on
reservists and http://www.regents.state.la.us/pdfs/National %620Guard%209-01. pdf
Regents )
national guard
Post secondary
Board of education .
Regents governance http://www.regents.state.la.us/Board/governance2.htm
structure
Board of Public comment . . .
Regents policy http://www.regents.state.la.us/Board/publicpolicy.htm
Academic
Board of Common Market- http://asa.regents.state.la.us’ ACM
Regents waiving out-of-

state tuition
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Academic

Ezggre?wg (S:téjr?]egitttAega rs http://asa.regents.state.la.us/Agendas
Agendas
Academic
rograms,
gzgreig Eeseg:larch units, http://asa.regents.state.la.us/Tracking
administrative
requests
Board of Minutes & http://asa.regents.state.la.us’ CAO/Minutes
Regents agendas
LA State Vesting for BOR
Constitution | to approve http://senate.legis.state.la.us/Documents/Constitution/Defaul t.htm
of 1974 programs
LOUIS
Library t%’a'ri o | hitou/appl003.isu.edulocswen/louishome.nsifindex
System
McNeese .
State Academic http://www.mcneese.edu/faculty/faculty _handbook.pdf
. . freedom (page 8)
University
McNeese .
State é)(;zcéeg)c Ranks http://www.mcneese.edu/faculty/faculty _handbook.pdf
University
McNeese
State Admissions http://www.mcneese.edu/admissions/
University
McNeese Advanced
State Placement (page | http://www.mcneese.edu/faculty/faculty handbook.pdf
University 71)
Advising
McNeese Handbook (will
State be http://www.mcneese.edu/faculty/advising_handbook.pdf
University reviewed/revised
Fall 05)
McNeese Athletic
State Foundation Board | http://www.mcnheesefoundation.com/athletic-board.htm
University of Directors
McNeese
State Catalog http://www.mcneese.edu/catal 0g/0506/0506 compl ete. pdf
University
McNeese
State (F.)?cl)?gsAttendance http://www.mcneese.edu/policy/attendance.htm
. . icy
University
Classified Civil
McNeese Service
State Handbook http://www.mcneese.edu/hr/pdfs/classified.pdf
University (updated as
needed)
McNeese .
State Gode of Sthes. | hitpu//www.meneese edufaculty/faculty_handbook.pf
S icy (page 26)
University
McNeese
State Col I_egeﬁ & http://www.mcneese.edu/colleges/
. . curricula
University
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McNeese Continuing
State Education/Leisure | http://www.mcneese.edu/conted/
University Learning
McNeese Diversity . . . .
Sta_Ie _ Awareness Policy http://www.mcneese.edu/policy/diversity.htm
University
McNeese Diversity
State Awareness Policy | http://www.mcneese.edu/faculty/faculty _handbook.pdf
University (page 9)
McNeese Employee
State Evaluation (page | http://www.mcneese.edu/faculty/faculty handbook.pdf
University 39)
McNeese
Stgte . Elrg/sg)gtir http://www.mcneese.edu/faculty/newsl etter. pdf
University
oveese | S
3ta_te _ offerings (page http://www.mcneese.edu/faculty/faculty _handbook.pdf
niversity
73)
McNeese .
State Eg’)a' uations (Page | 1 /avww.meneese.edul/faculty/faculty_handbook.pdf
University
McNeese
State Faculty Senate http://www.mcneese.edu/depts/facsenate/
University
oneme | Foo
State . http://www.mcneese.edu/faculty/faculty _handbook.pdf
University (revised
perpetually)
MoNesse | TR AT
State Officec?f S};)eci a http://www.mcneese.edu/admini strati on/vpsse/training.asp
University Services & Equity
McNeese
State Financia Aid http://www. mcneese.edu/admissions/finaid.asp
University
McNeese .
State gg)””dai'on (P3GE | it //www. meneese. edulfaculty/faculty_handbook.pdf
University
McNeese :
State Four_1da1|on Board http://www.mcneesef oundation.com/board.htm
. . of Directors
University
McNeese :
State Eoundatlon http://www.mcneesef oundation.com/
. . omepage
University
McNeese Graduate
State Assistantship http://www.mcneese.edu/faculty/faculty _handbook.pdf
University Policy (page 71)
McNeese Hiring Graduate
State Asst. & Visiting | http://www.mcneese.edu/hr/vlhiringplan.htm
University Lecturers
McNeese Hiring Plan
State Procedures & http://www.mcneese.edu/hr/hiringplanlink.htm
University Checklist
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McNeese

Sate 'G”(f;tsu“ona' http://www.mcneese. edu/assessment/sacs._pdfs/institutional_goals.pdf

University

McNeese .

State Istnternan onal http://www.mcneese.edu/international/
. . udents

University

McNeese Internet or Web-

State based course http://www.mcneese.edu/faculty/faculty _handbook.pdf

University policy (page 21)

McNeese .

State Job Descriptions http://www.mcneese.edu/faculty/faculty _handbook.pdf
) . (page 54)

University

McNeese LAMP Program-

State Minority http://www.mcneese.edu/lamp/Purpose.htm

University participation

McNeese

State Library http://www.library.mcneese.edu

University

McNeese .

State kﬂoafuzlre"e”t'on http://www.mcneese.edu/administration/vpbalsaf ety/manual/100.pdf

University

McN Master

State g:;érptr?(?l:rismly http://www.mcneese.edu/faculty/masterplan.pdf

UnIversity | ing updated)

McNeese Minimum length

State for academic http://www.mcneese.edu/faculty/faculty _handbook.pdf

University courses (page 71)

McNeese -

State M 1ssion (see http://www.mcneese.edu/assessment/sacs pdfs/mission.pdf
. . Marianne)

University

McNeese -

State New .AdmISSI on http://www.mcneese.edu/admi ssions/requirements _list.asp
. . Requirements

University

Organization

McNeese | cart (will be _

State ; . http://www.mcneese.edu/faculty/chart. pdf

University |r=ee'zlvll eg;()ad/rewsed

McNeese

State Patents (page 54) | http://www.mcneese.edu/faculty/faculty _handbook.pdf

University

McNeese .

State g;;:motlons (page http://www.mcneese.edu/faculty/faculty _handbook.pdf

University

McNeese Responsibilities

State of academic staff | http://www.mcneese.edu/faculty/faculty _handbook.pdf

University (page 37)

McNeese Student

State Employment http://www.mcneese.edu/hr/studentdocs/student_employment_policy.pdf

University Policy

McNeese

State TASC http://www.mcneese.edu/tasc/focus.htm

University

I\S/Itgtl\éeese Tenure (page 44) | http://www.mcneese.edu/faculty/faculty handbook.pdf
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University

McNeese The Center for
State Teaching & http://www.mcneese.edu/training/
University Learning
McNeese
State The Contraband http://www. msucontraband.com/
University
McNeese Training
State Programs (page http://www.mcneese.edu/faculty/faculty _handbook.pdf
University 17)
McNeese
State Transfer Students | http://www.mcneese.edu/admissions/transfer.asp
University
Visiting Lecturer
McNeese Handbook (will
State be http://www.mcneese.edu/faculty/vlecturerhb. pdf
University reviewed/revised
Fall 05)
SACS/ Policies,
Commission | guidelines, good | http://www.sacscoc.org/commpubl.asp
on Colleges | practices
Universit . :
of LA / Articulation http://appl008.1su.edu/bor/arti cul ation.nsf/School I nfoM ain?OpenForm
system
System
University Board appro val
for 3% tuition .
of LA . http://www.ulsystem.net/
System increase (look
under "News")
University MSU 5 ) . .
year http://www.ulsystem.net/site100-01/1001055/docs/final-mcneese 5_year_plan_-
;f/lsjtﬁm strategic plan fy05-09.pdf
University ULS Board
of LA M eetings (look http://www.ul system.net/
System under "Board")
University ULS Board
of LA Members (look http://www.ulsystem.net/
System under "Board")
University
of LA UL SHomepage http://www.ulsystem.net/
System
University
of LA ULSMission http://www.ulsystem.net/
System
University -
of LA gr%ieiﬁl:;% & http://www.ul system.net/
System
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DOCUMENT REPOSITORY KEY

The Compliance Review Steering Committee is encouraged to use the Document Repository
located in the Office of Ingtitutional Effectiveness. The Document Repository maintains an
archive of the 1996 SACS Accreditation, assorted manuals and handbooks, policies, resources,
and other information that may assist in demonstrating compliance. Documents may be checked
out for overnight use.

Office of Institutional Effectiveness staff may assist committee members when necessary. The
following is the key to the contents on the bookshelves of the Document Repository, located in
the Public Information Office, BBC-Room 431:

First Brown Bookshelf - First Shelf - BBC 431
SACS Proceedings 1990-91
SACS Proceedings 1991-92
SACS Proceedings 1992-93
SACS Proceedings 1993-94
SACS Proceedings 1995-95
SACS Proceedings 1995-96
SACS Proceedings 1996-97
SACS Proceedings 1997-98
SACS Proceedings 1998-99
SACS Proceedings 1999-00
SACS Proceedings 2000-01
SACS Proceedings 2001-02
SACS Proceedings 2002-03

First Brown Bookshelf - Second Shelf - BBC 431

COC Annual Report 1989-2004 (blue binding)

Filebox #1

Sdf-Study - Burton College of Education 1996

Sdf-Study - Department of Administration & Supervision 1996
Sdf-Study - Department of Curriculum & Instruction 1996
Sdlf-Study - Department of Health & Human Performance 1996
Salf-Study - Department of Military Science 1996

Self-Study - Department of Psychology 1996

Self-Study - Department of Special Education 1996

Self-Study - College of Engineering & Technology 1996
Sdf-Study - Department of Technology 1996

Sdf-Study - Department of Engineering 1996

Sdf-Study - College of Liberal Arts 1996

Sdf-Study - Department of History 1996

Self-Study - Department of Languages 1996

Salf-Study - Department of Social Sciences 1996

Self-Study - Department of Speech & Theatre Arts 1996
Self-Study - Department of Visual Arts 1996

Sdf-Study - College of Science 1996

Sdf-Study - Department of Agriculture 1996

Sdf-Study - Department of Biological & Environmental Science 1996
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Sdf-Study - Department of Chemistry 1996

Sdf-Study - Department of Math, Computer Science, & Statistics 1996

Sdf-Study - Department of Physics 1996

Filebox #2

Action Taken as a Result of Self-Study 1996

Institutional Self-Study 1996

Response to the Report of the Reaffirmation Committee July 8, 1996

Response to the Report of the Reaffirmation Committee July 8, 1996

Reaffirmation Committee Report February 5-8, 1996

Institutional Rejoinder to the Board of Examiners Report July 1996

Filebox #3

CHEA International Quality Review and Distance Learning: Lessons from Five Countries January 2005
CHEA Quality Review 2003

CHEA Statement of Mutual Responsibilities for Student Learning Outcomes: Accreditation, Institutions, and Programs
September 2003

CHEA Council for Higher Education Fundamentals of Accreditation September 2002

CHEA Specialized Accreditation & Assuring Quality in Distance Learning Series 2002

CHEA Accreditation & Assuring Quality in Distance Learning Series 2002

CHEA International Quality Review: Values, Opportunities, & Issues August 2002

CHEA Different Perspectives on Information about Educational Quality: Inplications for the Role of Accreditation April
2002

CHEA Accreditation & Student Learning Outcomes: A Proposed Point of Departure September 2001

CHEA Distance Learning: Academic & Political Challenges for Higher Education Accreditation Series 2001
CHEA Core Academic Values, Quality, & Regional Accreditation; The Challenge of Distance Learning Series 2000
CHEA A Statement to the Community: Transfer and the Public Interest November 2000

CHEA Internalizing Quality Assurance in Higher Education July 1999

CHEA Quality Review 1999

Fifth Y ear Report 1991

CHEA Updates

Filebox #4

Handbook for Review Committees COC/SACS 2003

The Principles of Accreditation: Foundations for Quality Enhancement COC/SACS December 2001
Principles of Accreditation: Foundations for Quality Enhancement A Draft Workbook Fall 2002-Winter 2003
Principles of Accreditation: Foundations for Quality Enhancement; A Proposal COC/SACS December 2001
Policies, Procedures, & Guidelines COC/SACS 1996 Edition (including 1998 addendum)

Criteriafor Accreditation COC/SACS 1996

The Continuing Education Unit: Guidelines COC/SACS 1994

Handbook for Institutional Self-Study 1994 COC/SACS

Institutional Self-Study Manual 1994-95

Policies, Procedures, & Guidelines of the COC 1993-94 Edition

Handbook for Peer Evaluators 1991 & 1993

Criteriafor Accreditation COC/SACS 1992-93

Designing & Implementing a Functional Institutional Effectiveness System, SACS Annua Meeting, December 1992
Criteriafor Accreditation COC/SACS 1991

The Policies & Standards of the Commission on Occupational Education Institutions 1991 Edition

Filebox #5

The Principles of Accreditation: Foundations for Quality Enhancement 2001 (extra copies)

The Principles of Accreditation: Foundations for Quality Enhancement 2004

Handbook for Review Committees 2003

Handbook for Reaffirmation of Accreditation 2004



Filebox #35

Improving Institutional Practice

A Guide for Institutions and Evaluators

Preparing Teams for Effective Deliberation

First Brown Bookshelf - Third Shelf - BBC 431

MSU Advising Handbook, 1995

MSU Faculty/Staff Handbook, 1996-97

MSU Faculty/Staff Handbook, 1998-99

MSU Visiting Lecturer Handbook/Graduate Student Orientation Handbook, 1995-03
MSU Faculty/Staff Handbook, 1999-00

MSU Faculty/Staff Handbook, 2000-01

MSU Faculty/Staff Handbook, 2001-02

MSU Faculty/Staff Handbook, 2002-03

MSU Faculty/Staff Handbook, 2003-04

MSU Orientation 101 Handbook & Calendar 2005-2006
Parent & Support Group Orientation Handbook 2005-2006
Filebox #6

MSU Hiring Plan, 1996

MSU Diversity Awareness Policy, 1996

Career Services Manual, 1997-98

University Safety Manual, 1998

Classified Employee Civil Service Handbook, December 2002
Natural Disaster Preparedness Plan

Hiring Procedures, 2002

Code of Student Conduct

Student Handbook

Student Athlete Handbook
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